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<General Session 1>

“Leaders Eat Last: Why Some Teams
Come Together and Others Don't”
- Simon Sinek, Best Selling Author
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<General Session 2>

“Brave Leaders, Courageous Cultures”

- Brene Brown, Research Professor at University of
Houston Graduate College of Social Work
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<General Session 3>

“Better and Faster: The Proven Path to
Unstoppable Ideas”
- Jeremy Gutsche, CEO at TrendHunter.com
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